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Our Mission

> The mission of the Nursing Advocacy
Project (NAP) is to inform the general
population and nursing management on the

hardships nurses face.

=> Individuals are not aware of the emotional,

mental and physical toll of being a nurse.

=> We are also proposing solutions management
can take to change the experiences of nurses

long term.




Target Audience

=> Healthcare slowly becoming a business

model that has a focus on monetary gain,
resulting in nurses the unreasonable

patient to nurse ratio.

= Our target audience are the those part of
healthcare administration as they are @

responsible for the environment nurses

function in.



Inspiration and Background

=> Nurses have been leaving the field en masse, recently becoming
a major headline throughout the nation due to the nurse
shortage. The reasons, however, are numerous:
O Increased burnout rates
0 Undocumented abuse by patients

o Difhcult work environments



Creative Process

> Our creative process was based on other advocacy websites we have

seen in the past.

=> The Know Your Lemons website was an impactful influence on

the design of our own website.

-> We wanted to make the website as interactive as possible, so we

used various components for this process.



Creative Process: Website
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=> The format of the Know Your Lemons e Nureins Advocacy Prolec
site played a major influence in the o=

design.

=> We decided to use more grey undertones
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to add more depth and seriousness, since
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our topic was very heavy. SR

—> We wanted to make our website very
easy to navigate, which is why we chose

scroll functions instead of tabs.



Creative Process: Infographic

—> Two infographics were created. One
with pure statistics and another with
more qualitative and quantitative
charts.

=> The reason behind this decision was

better organize the important
information found while also

diversifying the type of information
shared.
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Nurses are often hit, beat,
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Emotional and Mental Wellbeing
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Creative Process: Blog Post and News

—> Both local and national news channels have extensive coverage of
nursing shortages and cases of abuse. This was heightened during
COVID-19. We decided to include videos that showed the
consequences of the pandemic.

> The reason for this decision was that the COVID-19 pandemic was
the first time the issues surrounding nursing were exhibited to the
public and it led to the continued focus on the development of the

field of nursing.



Social Media Page: Twitter

—> Through twitter, anecdotal evidence
of the hardships nurses are facing and
the latest articles about working
conditions set by administration is
shared.

=> The reason for this inclusion is to
update our viewers on the latest news
but also to bring awareness and call
out what healthcare administration is
trying to normalize.




Twitter Page: Anecdotal Evidence

Nursing advocacy project @Nurses4Sci - Apr 21
This New York Times video compiles the opinions and experiences of
many hospital nurses. The first minutes are dedicated to stories of abuse
both physical and verbal these nurses have experienced during their
career.

| youtube.com
Hospital Greed Is Destroying Our Nurses. Here’s ...

We're entering our third year of Covid, and
America’s nurses — who we celebrated as heroe...
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Nursing advocacy project @Nurses4Sci - Apr 16

This news clip shows another vicious attack by a patient in the
emergency room on their nurse. Her hair was ripped out of her head and
her jaw kicked. The images in this report display the brutality and severity
of the abuse nurses endure.

youtube.com

Nurse attacked in Milwaukee hospital: 'Street bra...
A Milwaukee nurse is sharing her story, after being
attacked by a patient. It comes at a time when ...
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Nursing advocacy project @Nurses4Sci - Apr 21
The ongoing battle nurses are forced to face. Check out this nurse in
Virginia discussing the issues she is experiencing!

R

e .r:u '__'_‘_'_'

Q

youtube.com

Nurses at Charlie Norwood VA Medical Center sp...
Nurses at Charlie Norwood VA Medical Center
speak on alleged hostile working environment

it 8 I



Twitter Page: Latest News

Nursing advocacy project @Nurses4Sci - Apr 21

Who needs to be held accountable? The NHS. Check out what they are
doing to silence nurses about the harsh conditions they are expected to
accept.
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theguardian.com

NHS threatens legal action to block second day of nurses’ strike
Exclusive: NHS Employers officials claim action on 2 May goes beyond
six-month period in which action can be takenExclusive
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Nursing advocacy project @Nurses4Sci - Apr 21
Nurses are strong, nurses will fight, nurses will win! Check out the latest
news on how nurses are fighting for their rights.
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verywellhealth.com

What the NYC Nurse Strike Means For Your Care

Nurses in New York City went on strike to demand better, safer
working conditions for themselves and their patients, bringing ...
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Goal of Project

> Create a safe space on our twitter page
for more nurses to share their
experience and connect with other g/
nurses who experienced alike issues. 7

=> Collect this information and create a
report that can later be shared with
healthcare administrations about these

issues and how nurses want them to be

addressed.




Places of Improvement

® Due to the limited number of words and time, there is a
possibility of increased detail and statistics we could have
included. We had to choose our major focal points and eliminate
€xcessive nuance.

® Another limitation is we did not include enough numerical data
resulting in the majority of the data being qualitative and/or
anecdotal data from nurses perspective.

e We lacked taking into consideration the other side of issue and
what they stood for to understand the motives present.



Conclusion

® Nurses are an essential component of a highly functioning hospital. Without
them, patients suffer from a diminished quality of care and their lives are put at a
greater risk.

® Itis clear that many issues must be corrected to retain nurses and eliminate
motivation to leave the field. Possible solutions include:

Increasing training on signs of abuse and violence

Placing specialized teams to handle such issues

Increase security

Providing free mental health resources

Monthly focus group discussions

O O O O O O

Consistent rest breaks



Thank you!
Are there any questions?



